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Executive Overview
Sunshine Coast Council (SCC) is embarking on a bold and future-focused transformation that 

will shape the region’s prosperity, sustainability and liveability through to 2041. Aligned with 

the Council’s newly adopted Corporate Plan 2025–2030, this transformation is being led from 

the top – driven by a clear strategic vision and organisational realignment initiated by the CEO.

At the heart of this transformation is the creation of four new Director roles, each designed to 

catalyse change, champion innovation and deliver on Council’s commitment to high 

performance, integrated planning and community impact. These roles mark a decisive shift 

away from traditional, siloed service delivery and towards an enterprise leadership model that 

operates across boundaries, elevates governance and puts the community at the centre of 

everything we do.

Council’s strategic ambition is underpinned by five key goals: 

• Strong Community, 

• Environment and Liveability, 

• Resilient Economy, 

• Managing for Growth and 

• Organisational Excellence. 

The incoming executive cohort will be charged with delivering these goals as a unified and 

high-performing team - leading through ambiguity, challenging the status quo, and setting a 

new standard for local government leadership in Australia.

As a platform for innovation, regional stewardship and strategic partnership, SCC offers an 

exceptional opportunity for values-led, forward-thinking executives to contribute to a 

generational transformation. These positions are not only pivotal to the organisation’s future - 

they are fundamental to ensuring the Sunshine Coast becomes Australia’s most sustainable 

region: connected, liveable and thriving.
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Position Overview

The Director Community Strengthening leads the portfolio that defines how Council supports 

the social fabric of the Sunshine Coast. This role is responsible for advancing inclusion, safety, 

civic participation and cultural vitality through a coordinated set of community programs and 

facilities. The Directorate spans community development, sport and recreation, regulatory 

services, arts and heritage and major civic events including Council’s contributions to the 

Brisbane 2032 Olympic and Paralympic Games.

As a member of the Executive Leadership Team, the Director plays a key role in ensuring 

Council’s strategic goals - particularly those related to strong communities and liveability - are 

translated into localised, practical outcomes. This position requires a values-driven, highly 

collaborative leader with experience in community-facing services, policy advocacy, cross-sector 

partnership and place-based delivery.

Strategic Contribution
Cross-Functional Collaboration and Executive Leadership

The Director is part of the Executive Leadership Team and plays a vital role in whole-of-

organisation leadership. This requires the ability to balance functional delivery with enterprise-

wide influence and collaboration.

• Actively contribute to ELT decision-making with a region-wide perspective and solutions focus.

• Drive cross-portfolio collaboration, particularly with Planning, Business Transformation and 

Infrastructure, to achieve integrated outcomes.

• Support the CEO and Council in delivering strategic projects, corporate initiatives and external 

engagement.

• Represent the Directorate in public forums, executive committees and Council briefings, 

ensuring alignment of messaging and outcomes.
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Social Inclusion, Community Development and Public Safety

The Director will lead the design and delivery of Council’s approach to social strengthening. This 

includes working with vulnerable communities, building local capacity and resilience and 

ensuring safe, inclusive public spaces and services across the region.

• Guide implementation of the Sunshine Coast Community Strategy 2019–2041, including 

Reconciliation and All Abilities Action Plans.

• Foster social cohesion, community capacity-building and place-based inclusion programs that 

address regional challenges such as youth engagement, housing stress and access to services.

• Oversee public safety policy and regulatory interventions that support liveability, compliance 

and shared community standards.

• Engage with non-profits, community groups and public agencies to align service design and 

delivery in areas of shared impact.

Cultural Vitality and Civic Participation

A vibrant cultural life is essential to building civic identity and regional pride. The Director will 

champion arts, heritage and cultural programming that reflects the Sunshine Coast’s diversity, 

history and creative potential.

• Lead the strategic development of arts, heritage and library services that strengthen 

community connection and expression.

• Ensure Council’s cultural infrastructure and programming deliver inclusive, region-wide access 

to creative opportunities and community learning.

• Oversee engagement programs that encourage civic participation, volunteering and place-

based storytelling.

• Support local artists, creative industries and cultural institutions as partners in Council’s 

broader liveability strategy.



BACK TO CONTENT PAGE

BACK TO CONTENT PAGE
Director 

Community Strengthening
7

Sport, Recreation and Brisbane 2032 Legacy

Sport and recreation play a central role in community wellbeing and Council’s Olympic legacy. 

The Director will be responsible for ensuring infrastructure and programming are fit for both 

current needs and major international opportunities.

• Oversee sport and recreation strategy and operations, including venue management and 

partnerships with community clubs and associations.

• Support development of high-performance and community sporting pathways in the lead-up 

to and beyond Brisbane 2032.

• Lead planning and delivery of Council’s Olympic and Paralympic contributions, including 

facility upgrades, event coordination and community engagement.

• Ensure alignment between Olympic opportunities and long-term social, health and cultural 

outcomes for the region.

Partnership and Sector Leadership

This role is a connector between Council and the broader social and civic ecosystem. The Director 

will be expected to represent Council with authenticity and purpose in forums that span public 

health, youth services, sport, multicultural affairs and more.

• Build strong relationships with Queensland Government departments, regional service 

networks, peak bodies and philanthropic partners.

• Promote shared investment in social outcomes through co-designed initiatives and multi-

stakeholder collaborations.

• Actively shape Council’s role in key initiatives relating to community resilience, emergency 

recovery and regional population change.

• Represent Council in cross-sector governance structures and influence policy that affects 

community wellbeing and cohesion.
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Directorate Performance and Service Excellence

The Directorate encompasses service areas that are high-profile, community-facing and deeply 

values-based. The Director must ensure that all teams operate with professional discipline, clear 

outcomes and a culture of empathy and responsiveness.

• Oversee effective delivery across all operational branches including regulatory response, 

community venues, cultural services, community development and Olympic programs.

• Lead a values-aligned performance culture with clear service benchmarks, customer focus and 

continuous improvement.

• Ensure services are accessible, safe and responsive to the needs of diverse demographic and 

geographic communities.

• Strengthen cross-branch integration and resource sharing to improve agility and reduce 

duplication.

Workforce, Culture and Capability Leadership

The Director will lead a multidisciplinary workforce of specialists, program managers and 

customer-facing staff. Leadership of this team requires emotional intelligence, strategic 

delegation and cultural consistency.

• Champion a people-first workforce culture underpinned by inclusion, collaboration and shared 

purpose.

• Ensure team structures and skills are aligned to deliver on Council’s evolving community and 

regulatory expectations.

• Invest in leadership capability, succession planning and sector-specific development across 

branches.

• Foster a psychologically safe and motivating environment that empowers innovation and 

service-oriented mindsets.
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Regulatory Service Management and Community Safety

Council’s local laws and regulatory response services are a vital part of how the public interacts with 

local government. The Director will oversee these functions with a strong commitment to fairness, 

safety and transparency.

• Ensure timely and effective enforcement of local laws relating to public amenity, animal 

management, environmental health and community standards.

• Promote community education and engagement as part of a balanced compliance strategy.

• Manage complex or politically sensitive issues with sound judgement, empathy and legal 

awareness.

• Oversee cemetery and burial services, ensuring dignity and consistency in all aspects of service 

provision.

Cross-Council Collaboration and Integrated Delivery

The Director will work closely with other Executive Team members to ensure community outcomes 

are embedded across Council. This includes integration of social, cultural and safety outcomes into 

infrastructure, planning, digital and corporate functions.

• Contribute actively to the Executive Leadership Team’s shared vision, regional priorities and 

strategic alignment.

• Integrate community needs and cultural outcomes into infrastructure and precinct design in 

collaboration with Planning and Infrastructure teams.

• Collaborate with Digital, Customer and Communications functions to improve access, visibility 

and reach of community services.

• Support organisational transformation and cost-cutting initiatives that require a community 

development or equity lens.
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The Director will be expected to provide 

early clarity, alignment and impact across 

a broad suite of community-facing 

initiatives. Key deliverables will focus on 

strengthening internal coherence, 

stakeholder confidence and alignment to 

regional priorities.

• Complete a review and repositioning 

of Directorate functions as part of 

Phase 3 of the organisational 

realignment.

• Drive measurable progress on the 

Sunshine Coast Community Strategy 

2019–2041 and related action plans.

• Establish an Olympic Legacy Plan that 

integrates facility upgrades, 

community participation and cultural 

enrichment outcomes.

• Improve responsiveness and 

performance across regulatory 

services, customer feedback loops and 

community venue management.

• Strengthen external partnerships with 

NGOs, state government and 

community networks in areas of high 

social impact.

Key Deliverables
In the First 12-18 Months
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About Council
Sunshine Coast Council is one of 

Australia’s most dynamic and financially 

sustainable local governments, 

managing an annual budget exceeding 

A$1 billion to support essential services, 

infrastructure and economic 

development. The region has a diverse 

A$21 billion economy and a rapidly 

growing population of approximately 

500,000, projected to exceed 600,000 

by 2041.

As a major economic hub in South-East 

Queensland, the Sunshine Coast has 

established itself as a centre for industries 

such as health and medical services (A$2.4 

billion industry), education (A$1.2 billion), 

tourism (A$3 billion), technology, agribusiness 

and professional services. The region also 

benefits from the Sunshine Coast International 

Broadband Network, which delivers Australia’s 

fastest data connection to Asia, positioning it 

as a leader in the digital economy. Large-scale 

investments, including the A$430 million 

Maroochydore City Centre development, 

continue to drive economic diversification and 

business growth.

Council’s financial strategy prioritises long-

term sustainability, balancing service delivery 

with strategic investments. Revenue is 

generated from rates (approximately A$500 

million annually), government grants, 

commercial activities and investment 

initiatives, ensuring the region remains well-

positioned for future growth. Council also 

oversees major capital works projects worth 

over A$270 million annually, spanning 

transport infrastructure, urban development, 

environmental management and community 

facilities, all aimed at enhancing the region’s 

liveability and economic potential.
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Links to Council Information
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With a workforce exceeding 180,000, 

the Sunshine Coast continues to attract 

skilled professionals and businesses, 

reinforcing its reputation as a leading 

destination for investment. As one of 

only five Australian regions to receive 

UNESCO Biosphere recognition, the 

Sunshine Coast exemplifies the balance 

between economic growth and 

environmental sustainability.

The Director will be focused on creating 

a safe, connected and thriving 

community within our region through 

arts, culture and sports as well 

supporting vulnerable members of our 

community and creating safe community 

spaces for one of Australia’s fastest-

growing regions.

Key Figures & Highlights

• A$1B+ – Annual Budget

• A$21B – Regional Economy

• 500,000+ – Population

• A$270M+ – Annual Capital 
Works

• UNESCO Biosphere

• Sunshine Coast International 
Broadband Network

• A$430M+ – Maroochydore City 
Centre 

https://www.facebook.com/SunshineCoastCouncil
https://www.sunshinecoast.qld.gov.au/council/budget-financial-and-annual-reports
https://www.linkedin.com/company/sunshine-coast-regional-council/
https://www.sunshinecoast.qld.gov.au/
https://twitter.com/CouncilSCC
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Living in the Region

Housing
In the Sunshine Coast Council region, residents and newcomers can explore 

a wide range of housing options that cater to diverse preferences and 

lifestyles. From coastal apartments offering stunning ocean views to 

family-friendly suburban neighbourhoods. The region's real estate market 

is dynamic, with a mix of modern developments and homes that embrace 

the area's natural beauty. 

Educational Facilities
The area boasts a diverse range of schools, catering to primary and secondary 

education, including public, private, and specialised institutions. For those 

seeking vocational training, the region offers access to TAFE facilities, which 

provide practical and career-focused courses. Additionally, the Sunshine Coast is 

home to reputable universities and higher education institutions such as UniSC, 

where students can pursue undergraduate and postgraduate degrees in various 

fields.

Healthcare
Residents have access to a comprehensive network of healthcare facilities, 

ensuring their well-being is a top priority. Prominent hospitals like the Sunshine 

Coast University Hospital, Nambour General Hospital, and Caloundra Health 

Service are well-equipped to provide quality medical care. In addition to these 

major hospitals, the region features numerous medical centres, clinics, and 

specialists offering a wide range of healthcare services. 
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Shopping & Dining

The Sunshine Coast Council region provides an array of shopping and dining 
experiences. From bustling shopping precincts to charming boutique stores, the 
area offers a diverse retail landscape. You can explore renowned shopping hubs 
such as Sunshine Plaza, Kawana Shoppingworld, and Noosa Civic, where you'll 
find a range of shops, boutiques, and major retailers.  When it comes to dining, 
you will find everything from beachfront cafes with stunning ocean views to fine-
dining restaurants. The region's vibrant food scene is renowned for its fresh, 
locally sourced ingredients and diverse cuisine options. 

Sports & Recreation

The Sunshine Coast Council region provides a wide range of sports and 
recreational activities. From surfing and hiking in pristine natural landscapes to 
various sporting facilities for soccer, rugby, cricket, and more. The coastline 
offers ideal conditions for water sports like swimming and paddleboarding. 
Nature lovers can explore lush parks and pathways, while golf courses and 
fitness centres cater to those seeking an active lifestyle. 

Getting Around

Situated an hour’s drive north of Brisbane City, the Sunshine Coast Council 
region boasts excellent transportation options. There is a well-connected 
network of roads and highways, making travel within and beyond the region 
convenient. In addition to roadways, public transportation services like buses and 
trains offer accessible and efficient commuting solutions. The Sunshine Coast 
Airport, provides domestic flights between 4 destinations through three 
different airlines, and international Air New Zealand flights to/from Auckland.

Living in the Region
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Join Sunshine Coast Council
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https://youtu.be/AYr2W8RilCI
https://youtu.be/AYr2W8RilCI
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At Leading Roles, we prioritise candidate care and engagement throughout the recruitment journey. The 

process typically takes 6 to 8 weeks, from submission of your application, and we strive to keep you 

informed with regular updates.  

While feedback may not be immediate, we assure you that we will contact you with updates and relevant 

information as soon as possible.  The schedule below indicates when you will hear from us.  Thank you for 

your understanding as we carefully manage a high volume of applicants and coordinate with client 

schedules.

What Happens Next?

Stage What to Expect

Week 1-3

Application Stage
• Application Acknowledgment: Prompt acknowledgement of your 

application.

Week 4

Initial Interviews

• Applicant Review:  We work closely with our clients to determine longlisted 
applicants that match the requirements for the role.

• Video Conference Interviews: Initial interviews with longlisted applicants.
• Feedback:  Shortlisted applicants agreed with client.  Feedback provided to 

applicants.

Week 5 & 6 

Client Interviews

• Preparation:  Shortlisted candidates receive a briefing prior to client 
interview.

• Panel Interviews:  Consultants facilitate client interviews, at the discretion 
of the client, online or in-person.

• Feedback:  Post-interview feedback provided to candidates.

Week 5 & 6 

Verification

• Checks:  Simple online verification, including:
⚬ Reference Checks
⚬ Criminal History and Right to Work Checks
⚬ Psychometric Assessments (if requested by client)

Week 6

Offer & Negotiation

• Negotiation:  Consultant to support salary negotiations.
• Engagement:  Direct candidate engagement with the Council for contract 

questions and onboarding.

Week 6 to 8

Project Finalisation
• Future Opportunities:  If unsuccessful, with your permission, you’ll be added 

to our Talent Pool for future opportunities.

Post Placement • Check-in:  Regular check-ins throughout the first year.

17
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Your Executive Recruitment Team
We are pleased to introduce our executive recruitment team as your designated point 

of contact for this Director position.  Should you require any additional information or 

have any queries, we warmly encourage you to reach out.

MARK OGSTON, CHIEF EXECUTIVE
Mark will provide strategy and overall guidance to this recruitment 

process, supporting Council’s engagement with top-tier leaders for this 

role.

0407 674 412   

BELINDA WALKER, EXECUTIVE TALENT CONSULTANT
Belinda will lead and manage the recruitment process, engaging and 

evaluating candidates and advising our client.

0411 449 447   
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Position number/title  TBC - Director Community Strengthening 

Position type Contract - Full time 

Position classification Senior Executive (Award-Exempt) 

Primary work location City Hall, Maroochydore 

Reports to  Chief Executive Officer 

Date last reviewed April 2025 

About Council 

The Sunshine Coast Council local government area is located in South-East Queensland. Home to 

more than 370,000 people and encompassing a land area of more than 2,200 square kilometres, 

our region is a model of sustainability, where caring for our environment, creating vibrant 

communities and growing our local economy is a way of life. We are globally recognised by the 

United Nations Educational, Scientific and Cultural Organisation (UNESCO) as a biosphere reserve, 

which signifies a balanced commitment to responsible development, sustainable living, and active 

conservation. We are one of the largest regional economies in Australia and a key delivery partner 

in the Brisbane 2032 Olympic and Paralympic Games. We also have a strong reputation for our 

outstanding lifestyle, with a distinct natural environment, a rich history and a diverse social fabric 

underpinning the Sunshine Coast’s identity. 

Our vision and goals 

Our Corporate Plan 2025–30 outlines a clear vision for the Sunshine Coast to be Australia’s most 

sustainable region. Connected. Liveable. Thriving. This vision will be realised through 5 strategic 

goals: Strong community, Environment and liveability, Resilient economy, Managing for growth, 

and Organisational excellence. Every role in Council contributes to the delivery of our vision and 

goals. 
 

 

Our vision 

Directorate role 

Our purpose 

Position focus 

Australia’s most sustainable region – Connected. Liveable. Thriving. 

To serve our community with excellence, respect our past and position the 

region for the future. 

Fosters public safety and social cohesion through arts, sports, events and 

regulatory services, including preparing for the Brisbane 2032 Olympic and 

Paralympic Games. 

 
To contribute to the strategic direction and leadership of Council as part of the 

Executive Leadership Team, leading the Directorate functions to provide services 

to the community in accordance with the Council’s Vision, Plans and Values.  

 

https://www.sunshinecoast.qld.gov.au/council/planning-and-projects/council-plans/our-vision


 

Date last reviewed: April 2025 

 

Position Profile: Director Community Strengthening 

Our values 

As one of the biggest employers on the Sunshine Coast, our goal is to be a great place to work – 

with a variety of career paths, opportunities to learn and grow, and a strong commitment to 

wellbeing, health and safety, to diversity and inclusion, and to living our values. Everything Council 

does is underpinned by our values, which define the culture of the organisation and the behaviours 

that shape our interaction with the community and each other. Our values are depicted below, and 

they’re embedded in everyone’s roles.  

 

 

Senior Executive Leadership at Sunshine Coast Council 

Reporting to the Chief Executive Officer (CEO), the Director position operates as part of the senior 

executive leadership team with strong relationships with the Mayor, Deputy Mayor and Councillors. 

The role provides crucial leadership to other senior leaders in the delivery of the Corporate Plan 

objectives and promoting a culture reflective of the Council’s values. 

 

In accordance with the Leadership Capability Framework, key capabilities of the senior executive 

include: 

• Inspiring corporate leadership - across the organisation, inspires purpose and shared goals 

that motivate a work culture that cares for people and place, prioritising health, safety and 

wellbeing in the pursuit of organisational objectives.   

• Business Enabler - Inspire value creation through strategic vision and commercial insight 

leveraging learnings from the past, understanding the system of government, and using data 

driven insights to ready for the future. 

• Sustainable performance - Uphold high standards of performance and conduct that builds 

trust and confidence in the way Council does business.  Building organisational performance 

capability to deliver better outcomes for the region and community. 

• Enhance Relationships - Commit to professional, collaborative relationships with the Council, 

CEO and colleagues across the organisation.  Manage relationships within Council and across 

the public, private and community sectors to deliver quality outcomes. 

• Productive Partnerships - Value diversity and promote inclusivity through collaborative 

approaches. Actively pursue partnerships across government and organisations to enhance 

community trust and negotiate outcomes.  Advocate for decision-making that is impartial, 

accountable, and transparent. 

• Service Excellence - Prioritises customer experience and values continual improvement to 

systems, processes, policies, and programs that respond to changing customer needs. 

https://publicdocs.scc.qld.gov.au/hpecmwebdrawer/Record/25917816/File/Document
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Functional responsibilities 

The Community Strengthening Directorate is focused on creating a safe, connected and thriving 

community of communities within our region through arts, culture and sports as well supporting 

vulnerable members of our communtiy and creating safe community spaces. It is currently 

proposed that the Directorate is comprised of the following business areas and teams: 

• Directorate Support 

• Regulatory Response Services 

• Arts, Heritage and Libraries 

• Community Development 

• Sports and Community Venues 

• Brisbane 2032 Olympic and Paralympic Games. 

Key assignments 

Specific responsibilities will be assigned to the Director by the CEO in areas including region-making 

projects, Boards/Committees, strategies and new initiatives. The allocation of key assignments is 

subject to review and refinement.  

A priority assignment will be to undertake a collaborative review of the functions and services 

within the the portfolio to ensure alignment to the strategic goals as well as effective service 

delivery and opportunities for cross functional delivery with other Directorates.   This forms 

part of Phase 3 of the Organistional Realignment.  

Key projects currently underway include:  

• In collaboration with the CEO and Executive Leadership Team, lead how the organisation 

prepares for and responds to the growth of the region. 

• Oversee the budget development process to improve Council’s financial sustainability in the 

short to long term incorporating debt and cash management including the delivery of the 

capital program budget. 

• Oversee the ongoing implementation of the Sunshine Coast Community Strategy 2019-2041, 

including the sub set plans such as the Reconcilliation Action Plan and All Abilities Action Plan.   

• Provide strategic direction and maintain productive partnerships with external organisations to 

position Council well in preparation to play a key role in the Brisbane 2032 Olympic and 

Paralympic Games. 



 

Date last reviewed: April 2025 

 

Position Profile: Director Community Strengthening 

Key responsibilities 

• Provide enterprise leadership, positioning the organisation to deliver on Council’s Corporate Plan 

and its vision for the region and the community, contributing to workforce plans to attract, retain, 

develop and engage employees and ensure appropriate succession opportunities. 

• Act as a trusted advisor to the CEO and Council on matters pertaining to organisational strategy, 

specialist areas, leadership and change. 

• Set the standard for leadership excellence, living and modelling our organisational values in a 

manner that can be easily recognised and adopted by others. 

• Ensure effective partnerships are established with the Mayor and Councillors, the organisation, 

other levels of government, and the community whilst managing boundaries within a highly-

political environment. 

• Report to Council and contribute as executive leader to the Council meetings and corporate 

priorities. 

• Represent Council to other agencies and government tiers providing advocacy and negotiation 

of critical outcomes for Council. 

• Provide executive leadership in: 

o the promotion of the region and its facilitites as one of Australia’s premier destinations for 

high performance athlete training as well as ongoing support to local sporting clubs.  

o the provision of compliant and customer centric regulatory services related to local laws and 

cemetery services.  

o the response of disaster recovery services with other agencies and tiers of government. 

o advocacy of the range of activities included in Sunshine Coast Community Plan 2019-2041 

to drive social change and achieve positive community outcomes.  

• Promote a work culture of organisational excellence with a focus on ensuring seamless 

workforce activity between various teams that leverages collective strengths and critical focus 

on sustainable performance outcomes and safety management. 

• Actively develop and manage relationships within Council and across the public, private and 

community sector to deliver quality customer centric outcomes.  

• Ensure compliance with legislation, Council policies and the highest standards of integrity, 

always protecting and advancing the public image of Council. 

• Such other relevant duties as required from time to time which would generally fall within the 

scope of this position. 

Key requirements 

• Outstanding contemporary leadership skills and behaviours, with the proven capacity to work 

collaboratively with, and take direction from, Council and the CEO, work in a political context, 

and to engage across the Directorates and with key stakeholders to develop innovative 
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strategies, policies, plans and projects to achieve Council’s priorities and aspirations (both 

regional and organisational).  

• A track record of success leading organisational excellence and performance outcomes 

(internally and externally to the organisation), advocating for Council at all tiers of government 

and within a relevant area that focus on community development, sports and arts and/or 

regulatory services. 

• Demonstrated strategic and operational acuity to drive sense of direction that unifies 

operations leveraging people and technical requirements to deliver strategic results. 

• Exceptional interpersonal and communication skills, with particular emphasis in the areas of 

consultation, advocacy, negotiation, influencing, conflict resolution and assertiveness in order 

to resolve issues and meet changing organisational needs. 

• Superior budgetary and financial management skills. 

• Highly developed capacity to communicate with the public, team members, senior 

management, the media and other government agencies. 

• A collegiate approach and ability to approach problem solving with a ‘whole of organisation’ 

lens. Resolution of problems which require highly analytic reasoning and integration of wide-

ranging and complex information. High level of independence in determining direction and 

approach to issues. 

• The incumbent is expected to demonstrate a high level of creativity and ability in relation to 

analysis and problems, and must be able to make clear and well formulated decisions in high 

pressure situations.  

• Proven experience in operating successfully as a team player, being a trusted advisor to the 

CEO and colleagues on initiatives for which accountabilty sits outside the specific Group remit. 

• Tertiary qualifications in a relevant discipline such as Community Development, Social Science, 

Business, Public Administration, or similar. Preferred additional post-grad qualification in 

business management or public administration. 

Corporate requirements 

• Commitment to the agreed Sunshine Coast Council values and behaviours  

• Compliance and adherence to Code of Conduct 

• Participation in Employee Performance Planning 

• Availability to work across Council work locations 

• Commitment to the Wellbeing, Health and Safety of everyone 
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