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We respectfully acknowledge the Traditional Owners, as the custodians of

the land and waters, on which we work, live and play. We pay respects to
the broader First Nations community and to Elders, past, present and
emerging and acknowledge their continuing culture and contribution to

the life of the region.



The Role

Whitsunday Regional Council is seeking an experienced and forward-thinking Manager Strategic
Planning to lead the strategic land use and infrastructure planning functions.

Reporting to the Director Regional Strategy and Planning, the Manager will oversee the preparation
and maintenance of the Whitsunday Planning Scheme, the Local Government Infrastructure Plan
(LGIP), Growth Centres and Housing Strategy, Structure Planning for the Proserpine to Shute Harbour
Corridor Plan, complete a Rural Residential Strategy and other major policy frameworks. This role is
integral to supporting sustainable regional growth and shaping key projects that will define the
future of the Whitsunday region.

The Manager will also mentor a small, high-performing team of planners and technical officers,
fostering a culture of innovation, collaboration, and customer service excellence.
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Key Responsibilities

A Lead the research, development, and delivery of strategic land use and infrastructure planning projects,
ensuring alignment with the Whitsunday Regional Council Planning Scheme and the Local Government
Infrastructure Plan (LGIP).

A Develop and implement long- and short-term infrastructure strategies, policies, and plans to support
sustainable community growth.

A Produce complex reports and deliver presentations, workshops, and community engagement activities,
ensuring effective communication of technical matters to diverse audiences.

A Provide expert advice on planning legislation, policy, and compliance matters, and lead the
interpretation and dissemination of legislative changes across Council.

A Lead, develop, and motivate a small team, fostering a culture of continuous improvement and best
practice management.

A Assist the Director Regional Strategy and Planning in achieving operational and strategic outcomes
aligned with Council's Corporate Plan.

A Represent the Strategic Planning team within the Combined Middle Management Group, contributing to
broader Council strategic direction and operational planning.

A Manage operational budgets, maintain financial accountability, and ensure cost-effective service
delivery.
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Current Planning
Projects and Priorities

The Whitsunday region is at a critical point in its strategic growth journey. The
Manager Strategic Planning will inherit a portfolio of major, high-impact
projects that are already well underway:

A Cannonvale City Centre Masterplan: Leading the development of a
comprehensive masterplan for Cannonvale, projected to accommodate 75%
of the region's growth over the next decade.

A Local Government Infrastructure Plan (LGIP): Currently in a challenging
phase; requires decisive leadership to drive data gathering and progression.

A Short-Term Accommodation Planning Scheme Amendment: Post-State
Interest Review, ready for formal public consultation to regulate short-term
accommodation locations.

A Foreshore Masterplans: Strategic planning is underway for Bowen, Airlie
Beach, and key coastal areas.

A Regional Sports Park: Supporting planning for major community
infrastructure investments.

A Infrastructure Relocation Projects: Managing urban design challenges such
as relocating critical infrastructure impacting town centre development.

A School Infrastructure Advocacy: Working with the Department of Education
to secure land for a new school to support urban development.

The Council's vision focuses on improving economic performance and managing
sustainable growth.

AND YOU CAN HAVE A
Masterplan
Collinsville
Community
Shute Harbour Facility

Plans for community
facilities in Collinsville

Upcoming plans for
Shute Harbour

Cannonvale

Community
Centre Regional Sports
District Precinct

Development of a sports
complex for the region

Community growth in
Cannonvale

Bowen Foreshore
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Airlie Beach Tourist
Precinct area

Enhancements along
the coastal foreshore of
Bowen
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Key Challenges and Opportunities

A Shape regional growth through master planning and infrastructure strategies.
A Deliver key amendments to planning schemes.

A Resolve LGIP challenges and align infrastructure investments.

A Build strong stakeholder relationships.

A Navigate political sensitivities and provide balanced, factual advice.

A Mentor and lead a small, capable team.
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Key Selection Criteria

A Extensive experience in strategic land use planning and infrastructure planning, preferably within a
local government or public sector environment.

A Strong knowledge of statutory planning frameworks and legislation, particularly the Planning Act
2016.

A Proven ability to lead planning projects and drive outcomes, including managing planning scheme
amendments and infrastructure plans.

A Highly developed communication and stakeholder engagement skills, with the ability to influence
and collaborate across diverse groups.

A Strategic leadership and mentoring capability, with experience leading small technical teams.

A Relevant tertiary qualifications in Urban Planning, Regional Planning, or a related field.

Note: You must be an Australian Citizen or hold the appropriate visa to work in Australia to apply for this
role. Leading Roles will undertake checks to confirm your right to work in Australia at the offer stage.
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Personal Qualities Required

A Adaptive and resilient, able to manage competing priorities.

A Collaborative and influential, building strong internal and external relationships.
A Visionary and strategic, aligning planning activities with the Council's goals.

A Community-focused, passionate about delivering sustainable outcomes.

A Positive and self-motivated, demonstrating initiative and a solutions-focused approach
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Council Employee Benefits

Joining Whitsunday Regional Council will see you welcomed into a supportive and thriving
environment within an experienced and dedicated team. In return for your hard work and dedication,
the successful candidate will be rewarded with an attractive TRP negotiable based on your
qualifications and experience.

Benefits of the role include:

Contract Term: 4 years

Base Salary: Approximately $140,000 to $160,000 per annum
Motor Vehicle Allowance: $18,000 per annum

Relocation Assistance: Up to $8,000

Superannuation: Paid in addition to base salary.

Salary sacrifice options.

Flexible work options.

Employee Assistance Program.

Active social club.

A Generous Study Assistance Program.

To To To To T To To o o

Location:
Based in Proserpine, the Manager Strategic Planning will enjoy a relaxed lifestyle with close proximity
to the Great Barrier Reef, national parks, and vibrant tourist hubs.
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About Council

The Whitsunday region is in the
heart of tropical north
Queensland, about 1,100 km
north of Brisbane and 700 km
south of Cairns and is home to
approximately 38,580 residents.

Links to Council Information

00000

The Whitsunday region extends over 23,862 square
kilometres and includes the major townships of Airlie
Beach, Bowen, Proserpine, Cannonvale, and
Collinsville, along with numerous rural and coastal
communities scattered throughout the area.

Major industries include agriculture, mining, tourism,
construction, manufacturing, and transport
industries.

Council administers more than $1.4 billion in assets,
including:

A Four library branches

A Six aquatic Facilities

A Four customer service centres

A Various major infrastructure and equipment

The Council also maintains 1,784 km of roads and 120
parks and open spaces, supporting a thriving and
growing community.

The Council is led by a Mayor and six Divisional
Councillors, dedicated to fostering economic growth,
sustainability, and vibrant communities throughout
the region
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https://www.whitsundayrc.qld.gov.au/our-council/publications-and-media
https://www.whitsundayrc.qld.gov.au/our-council/about-council
https://twitter.com/whitsundayrc
https://www.linkedin.com/company/whitsunday-regional-council/?trk=company_logo
https://www.facebook.com/WhitsundayRegionalCouncil

Living in the Region

Housing

The cost of housing in the Whitsunday Region is affordable with the median house
price of approx. $475,000. Median rental price range averages $325 - $460.

% Educational Facilities

There are several schooling options in the Whitsunday region including several
state primary and high schools, and numerous private schools offering education up
to year 12. Tertiary education is also covered with a Queensland TAFE Campus
located in Cannonvale and the CQ University and James Cook University both
located in Mackay, which is approximately 2 hours drive.

0 Healthcare
There are excellent medical centres throughout the region and local hospitals;
Proserpine Hospital, Bowen Hospital and the Whitsunday Community Health Clinic
that service the local community.

P Leading ‘ o) MANAGER STRATEGIC PLANNING PAGE 11

=
Roles Whitsind ay
Regional Council



Living in the Region

m Shopping & Dining

The Whitsunday region is famous for fresh seafood, and the local dining options are
varied from a-la-carte to pub-style meals available to cater to all palates. Shopping
for everyday essentials is readily available throughout the region, with boutique
and specialty stores located in the hub of Airlie Beach.

QA Sports & Recreation

S There are plenty of parks and open spaces with six aquatic facilities spread

throughout the region, and if you prefer a team sport there are local sporting clubs
available including touch footy, sailing, tennis, golf, and a local motorbike racing
club.

Getting Around

The Whitsunday region is located about 1,100 kilometres north of Brisbane CBD
and 600 kilometres south of the Cairns CBD. The area is served by major highways,
the Brisbane-Cairns Railway line and the Proserpine, Hamilton Island, and
Whitsunday airports.
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https://youtu.be/aSVXlC4-dRI
https://youtu.be/aSVXlC4-dRI

Recruitment Process and Timeframes

How To Apply?

Please submit your application via the Leading Roles website. Please upload:

AYour cv
A A covering letter addressing the Selection Criteria on page 7.

@ Evaluation Process

Leading Roles and Whitsunday Regional Council will determine a shortlist of suitable applicants
based on desktop review of applications and initial interviews with a select group of applicants.

Applicants that have been shortlisted will be advised and asked to attend an interview with the
interview panel. Whitsunday Regional Council may elect to undertake fFurther interviews as
required.

Preferred / shortlisted applicants may be required to undertake psychometric assessments to
assistin understanding the working preferences and attributes and potential fit to the role. You
will also be required to undergo a criminal history check, VEVO “right to work” check as well as
financial probity checks.

@ Indicative Timeframes

Applications Open e Week Commencing Monday 14 April 2025

° Applications Close
@ Initial Assessment

@ Council Interviews

*Note these timeframes are indicative only and may change subject to the outcomes of the recruitment
process, council staff and candidate availability.

5:00 pm Tuesday 6 May 2025

Week Commencing 6 May 2025

Week Commencing 12 May 2025

Privacy Information

Leading Roles is collecting your personal information in accordance with the Information Privacy Act for the
purpose of assessing your skills and experience against the position requirements. The information you provide in
your application will only be used by employees of Leading Roles. Your information will be provided to authorised
Council Officers, including Human Resources and the relevant selection panel members. It will not be given to any
other person or agency unless you have given us permission, or we are required by law.
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'What Happens Next"

At Leading Roles, we prioritise candidate care and engagement throughout the recruitment journey. The
process typically takes 6 to 8 weeks, from submission of your application, and we strive to keep you
informed with regular updates.

While Feedback may not be immediate, we assure you that we will contact you with updates and relevant
information as soon as possible. The schedule below indicates when you will hear from us. Thank you for
your understanding as we carefully manage a high volume of applicants and coordinate with client

schedules.

Week 1-3
Application Stage

Week 4
Initial Interviews

Week 5 & 6
Client Interviews

Week 5 & 6
Verification

Week 6
Offer & Negotiation

Week 6 to 8
Project Finalisation

Post Placement

A Application Acknowledgment: Prompt acknowledgement of your application.

A Applicant Review: We work closely with our clients to determine longlisted
applicants that match the requirements for the role.

A Video Conference Interviews: Initial interviews with longlisted applicants.

A Feedback: Shortlisted applicants agreed with client. Feedback provided to
applicants.

A Preparation: Shortlisted candidates receive a briefing prior to client interview.

A Panel Interviews: Consultants facilitate client interviews, at the discretion of
the client, online or in-person.

AFeedback: Post-interview feedback provided to candidates.

A Checks: Simple online verification, including:

Reference Checks
Criminal History and Right to Work Checks
Psychometric Assessments (if requested by client)

A Negotiation: Consultant to support salary negotiations.
A Engagement: Direct candidate engagement with the Council for contract
questions and onboarding.

A Future Opportunities: If unsuccessful, with your permission, you'll be added to
our Talent Pool for future opportunities.

A Check-in: Regular check-ins throughout the first year.

>
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BELINDA WALKER

Executive Talent Consultant

CONTACT

® 0411 449 447
© belinda.walker@leadingroles.com.au
leadingroles.com.au

Belinda is our senior talent consultant
with close to 20 years' experience
recruiting executive, senior management
and specialist roles in the public and
private sectors throughout Australia and
the United Kingdom.

Belinda commenced her career as a
communications specialist, working in the
not-for-profit and

professional services sectors in the UK
and Queensland.

Belinda prides herself on her stakeholder
engagement skills, her client and
candidate care, and her collaborative
communication style to ensure a quality
and professional level of service is always
delivered.

Client Rating

Candidate Rating
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