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Be part of shaping the 
future of Gold Coast

https://www.youtube.com/watch?v=WG6p3oykUr4
https://www.youtube.com/watch?v=WG6p3oykUr4


We respectfully acknowledge the Traditional Owners, the 

Yugambeh language region of the Gold Coast, as the custodians of 

the land and waters, on which we work, live and play. We pay 

respects to the broader First Nations community and to Elders, 

past, present and emerging and acknowledge their continuing 

culture and contribution to the life of the region.
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MANAGER FINANCIAL ACCOUNTING

The Opportunity
City of Gold Coast is one of Australia’s largest and fastest-growing local governments, delivering 

complex infrastructure, services and programs to a diverse and rapidly expanding population. 

With an asset base of more than $22 billion, the City plays a critical role in supporting economic 

development, environmental sustainability and community wellbeing.

The Manager Financial Accounting is a key leadership role responsible for overseeing financial 

accounting, asset accounting, taxation, treasury and accounts payable functions.

This appointment follows the retirement of a long-standing leader and comes at a pivotal time in 

the organisation’s evolution. The incoming Manager will play a key role in shaping the future of 

the City’s financial governance, leading stabilisation, modernisation and uplift of financial 

reporting and controls.

Reporting directly to the CFO, the role will provide strategic leadership and technical depth across 

financial accounting functions, ensuring the City’s financial governance keeps pace with 

organisational growth and transformation.
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Key Responsibilities 
• Provide strategic and operational leadership across financial accounting, asset accounting, 

treasury, taxation and accounts payable functions.

• Lead the preparation of the City’s annual financial statements and ensure compliance with 

Australian Accounting Standards and statutory reporting requirements.

• Manage the external audit process in partnership with Queensland Audit Office, supporting the 

Audit and Risk Committee and Council.

• Strengthen governance, internal controls and reporting processes to support financial integrity 

and transparency.

• Drive continuous improvement, system modernisation and integration of financial processes.

• Provide trusted strategic advice to the CFO, Executive Leadership Team and Elected Members.
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Opportunities and Challenges
The Manager Financial Accounting will step into the role at a defining moment of transition 

and uplift for the City’s finance function. With a long-serving leader retiring, the City is 

embarking on a deliberate program to modernise its financial governance and reporting 

capability.

This creates a unique opportunity for the successful candidate to bring contemporary 

thinking, strengthen processes and controls, and help shape the future direction of the 

financial accounting function. Key focus areas include:

• Modernising systems and processes to support more timely, accurate and insightful 

financial reporting, including the introduction of soft close and improved forecasting and 

integration with management accounting.

• Strengthening financial governance and internal controls to support a $22B asset base and 

major capital programs, with a clear risk lens around accounts payable, fraud prevention 

and reporting integrity.

• Evolving a stable, long-tenured team by broadening skills, embedding succession planning 

and building flexible operating models that reduce single points of failure.

• Building stronger integration between financial and management accounting, ensuring 

better alignment with operational priorities, capital works and service delivery.

• Supporting the organisation’s transformation agenda, partnering closely with the CFO and 

Executive Leadership Team to enhance transparency, accountability and trust in financial 

reporting.

• Enhancing stakeholder engagement, increasing confidence and responsiveness across both 

executive and political environments.

This is a role focused on leading the next stage of evolution and uplift, bringing contemporary 

capability, structure and leadership to a well-established and respected area of the 

organisation.
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Leadership 
Opportunity
The Manager will lead approximately 29 

staff across five key financial functions, 

fostering a culture of collaboration, 

accountability and professional growth.

This includes building a team that can 

operate with greater flexibility and 

integration, reducing single points of 

failure and strengthening confidence 

across the organisation.

Visible, steady and pragmatic leadership 

will be essential. The successful 

candidate will engage across functions, 

bridge long-standing silos and bring 

people along the change journey with 

clarity and respect.
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Stakeholders
Success in this role will depend on the ability to build strong, trusted relationships across both 

internal and external stakeholders. The Manager will be expected to engage confidently and 

communicate complex financial matters clearly to executives, councillors, auditors and partners.

Internal stakeholders include:

• Chief Financial Officer

• Executive Leadership Team

• Department Finance Managers (management accounting)

• Project managers and contract owners across capital works and infrastructure programs

• Procurement, Treasury, Asset Management and Corporate Finance functions

• Elected members and councillors

External stakeholders include:

• Queensland Audit Office

• Audit and Risk Committee

• External auditors and regulatory bodies

• Banking and financial institutions (treasury and term deposits)

• Suppliers and contractors

• Community stakeholders

The successful candidate will demonstrate the ability to influence, build confidence and foster 

collaboration with these stakeholder groups, supporting the delivery of high-quality financial 

reporting and strong governance across the organisation.



MANAGER FINANCIAL ACCOUNTING 8BACK TO CONTENT PAGE

The Successful Candidate
The ideal candidate will be a strategic and hands-on finance leader with strong technical 

depth in financial accounting, statutory reporting and governance. They will 

demonstrate the confidence and presence to work at executive level, the judgement to 

strengthen controls and reporting, and the leadership capability to guide a team through 

a period of change.

They will bring a calm, structured and collaborative leadership style, a strong risk and 

governance lens, and the ability to modernise processes while building capability and 

trust. Experience working in large, complex environments is essential. Candidates may 

have experience from local government, other levels of government, major utilities, 

infrastructure organisations or large corporates with strong governance environments.

Systems and Technical Requirements
• Tertiary qualifications in accounting, finance or commerce and professional CA/CPA 

accreditation.

• Experience with SAP is advantageous (SAP HANA upgrade planned within 1–2 years).

• Familiarity with Pathway (rating system) is beneficial.

• Advanced Excel capability.



MANAGER FINANCIAL ACCOUNTING 9

• Senior leadership experience in financial accounting in a large, complex 
organisation.

• Strong technical capability in statutory reporting, accounting standards and 
governance/compliance frameworks.

• Proven track record leading external audits with rigour, accuracy and transparency.

• Demonstrated people leadership: building capability, aligning teams and leading 
change while maintaining reliable delivery.

• Excellent communication and influencing skills with executives, Elected Members, 
auditors and external partners.

• Strategic problem-solving ability to modernise processes, uplift controls and 
integrate financial and management accounting.

• Tertiary qualifications in accounting/finance/commerce and professional CA or CPA 
accreditation.

Selection Criteria

Note:  You must be an Australian Citizen or hold the appropriate visa to work in Australia to apply for this role. 
Leading Roles will undertake checks to confirm your right to work in Australia at the offer stage.

BACK TO CONTENT PAGE
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The City of Gold Coast offers generous employee benefits including flexible work options 
to enhance work and life balance, generous superannuation and a social club.  To find out 
more about employee benefits click here.

The City of Gold Coast offers an attractive remuneration package, including:

• Salary:  $225,000 (TRP including super and $30k vehicle allowance).

• Superannuation contributions in line with government standards.

• Professional development opportunities, including access to industry certifications and 
leadership programs.

• Flexible work arrangements, ensuring a balance between professional and personal 
commitments.

Remuneration and Benefits

BACK TO CONTENT PAGE

This is a high-impact leadership role in one of Australia’s largest and most complex councils. 
It offers a rare opportunity to shape the City’s financial governance at a moment of 
significant change and renewal.

With strong executive support and a clear transformation agenda, the successful candidate 
will lead a respected team through modernisation, uplift and integration - delivering 
tangible impact across governance, reporting and trust.

It also offers an exceptional platform for career growth in a high-profile environment.

https://www.goldcoast.qld.gov.au/Council-region/Careers-with-Council
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About Council
The City of Gold Coast is the second 
largest local government in Australia 
and serves a community of 
approximately 650,000 residents.  
The council employs around 4,500 
staff and has an annual budget of 
$2.2 billion.

The City of Gold Coast is divided into fourteen 

(14) divisions and encompasses the entire Gold 

Coast region which stretches along the 

southeastern coast of Queensland.  The region 

includes diverse communities such as Surfers 

Paradise, Broadbeach, Burleigh Heads, 

Coolangatta and many others.

The region is known for its vibrant tourism 

industry, beautiful beaches and a growing 

population, currently estimated at 647,824 

residents (2022).

The City of Gold Coast covers an area of more 

than 1,400 square kilometres with commercial 

and urban development, over 55 kilometres of 

beaches, more than 270 kilometres of navigable 

waterways and a world heritage forest. 

The council plays a crucial role in fostering 

economic growth and development in the 

region. It supports local businesses, promotes 

tourism, attracts investment, and works to 

create employment opportunities. 

The Gold Coast has a diverse economy, with 

sectors such as tourism, hospitality, 

construction, education, health, and professional 

services playing significant roles.

Links to Council Information
Icon
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Council Twitter Page
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https://www.facebook.com/cityofgoldcoast
https://www.goldcoast.qld.gov.au/Council-region/About-Council/Council-information/Publication-Scheme
https://www.linkedin.com/company/city-of-gold-coast/?originalSubdomain=au
https://www.goldcoast.qld.gov.au/Home
https://twitter.com/cityofgoldcoast
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Living in the Region
Housing
Housing on the Gold Coast is diverse, offering a range of options to 

accommodate the needs and preferences of its residents. Property prices 

can vary significantly depending on factors such as location, property type, 

size, and proximity to amenities. Beachfront and waterfront properties, as 

well as those in highly sought-after suburbs, tend to command higher 

prices. 

Educational Facilities
The City of Gold Coast is well-serviced by both state and private school facilities, 

there are more than 100 schools throughout the region.  For those wishing to 

further their education, there are three universities and several Queensland 

TAFE campuses along with other independent tertiary education facilities all 

located throughout the City of Gold Coast.

Healthcare
There are excellent medical facilities in the region with both public and private 

hospitals readily available including Gold Coast University Hospital, Robina 

Hospital and the Varsity Lakes Day Hospital.  The region is home to medical 

centres, private health centres, dental practices, aged care facilities and other 

traditional and non-traditional medical practitioners.

BACK TO CONTENT PAGE
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Shopping & Dining

The City of Gold Coast is abundant with shopping choices, from major shopping 
centres to quaint boutiques and art galleries.  The dining is second to none in the 
region, with fresh local produce and dining options ranging from fast food and 
cafe dining to 5-star restaurants.

Sports & Recreation
The Gold Coast City is spoilt for choice with excellent sports and recreational 
facilities, and many sporting clubs in the region including football, netball, 
soccer, rugby union and tennis to name a few.  If you prefer more leisurely 
pursuits and getting outdoors the region is a haven for exploring local beaches, 
national parks and local waterways.

Getting Around
Gold Coast City is located approximately 1 hour and 15 minutes south of 
Brisbane and 41 minutes north of Tweed Heads by road. Located in the suburb 
of Coolangatta, the Gold Coast Airport is the primary airport serving the region. 
It is situated close to the Queensland-New South Wales border and is 
approximately 25 kilometres south of Surfers Paradise. The airport offers 
domestic and international flights, connecting the Gold Coast to various 
destinations within Australia and overseas.

Living in the Region
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Destination Gold Coast
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Applications Open Week Commencing Monday 20 October 2025

Applications Close 5:00 pm Monday 17 November 2025

Initial Assessment Week Commencing 17 November 2025

Council Interviews Week Commencing 1 December 2025 (TBC)

How To Apply?
Please submit your application via the Leading Roles website. Please upload:

• Your CV

• A covering letter addressing the Selection Criteria

Evaluation Process
Leading Roles and City of Gold Coast will determine a shortlist of suitable applicants based on 

desktop review of applications and initial interviews with a select group of applicants.

Applicants that have been shortlisted will be advised and asked to attend an interview with the 

interview panel. City of Gold Coast may elect to undertake further interviews as required.

Preferred / shortlisted applicants may be required to undertake psychometric assessments to 

assist in understanding the working preferences and attributes and potential fit to the role.

Following the selection of a preferred applicant the City will require further checks including 

references, criminal history, right to work, financial probity and medical assessments. 

*Note these timeframes are indicative only and may change subject to the outcomes of the recruitment 

process, council staff and candidate availability.

Indicative Timeframes

15

Recruitment Process and Timeframes
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Belinda is our senior talent consultant 

with close to 20 years’ experience 

recruiting executive, senior management 

and specialist roles in the public and 

private sectors throughout Australia and 

the United Kingdom.

Belinda commenced her career as a 

communications specialist, working in the 

not-for-profit and

professional services sectors in the UK 

and Queensland.

Belinda prides herself on her stakeholder 

engagement skills, her client and 

candidate care, and her collaborative 

communication style to ensure a quality 

and professional level of service is always 

delivered.

CONTACT

0411 449 447

belinda.walker@leadingroles.com.au

leadingroles.com.au

BELINDA WALKER
Executive Talent Consultant

Client Rating

Candidate Rating
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LEADINGROLES.COM.AU

APPLY NOW AT 
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