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We respectfully acknowledge the Traditional Owners, as the custodians o
the land and waters, on which we work, live and play. We pay respects to
the broader First Nations community and to Elders, past, present and
emerging and acknowledge their continuing culture and contribution to
the life of the region.
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The Role

The Strategic Land Coordinator is a key new appointr
Chief Executive Officer.

This position will | ead the coordination, acqui sitic
portfolio to enable infrastructure delivery, investment attraction and long -term regional growth. It

sits at the critical intersection of economic development, urban planning and property strategy -

ensuring that Council has the right land in the right locations to support housing, employment and

community outcomes.

The role represents a strategic shift in how Council manages land assets. Rather than a reactive

property management function, it will provide proactive leadership in identifying and securing land

that underpins Council-s Economic Devel opment Strat
plan precincts.

Operating across the Council region, the Coordinator will bring practical expertise and long  -term
vision to help shape how and where the Whitsunday region grows.
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Context and Strategic Imperative

The Whitsunday region is entering a period of rapid change. Significant population growth, tourism
expansion and private -sector development have intensified the need for coordinated land planning and

management.
Many of Counci | —-mngiogfrom urbara fevitaisation ® mfrastructure expansion -depend
on | and control and tenure resolution. A | arge propc

owned by the State, creating both oppor tiiadietcyadaend c c
opportunity to secure freehold tenure on key parcels through proactive engagement with the Queensland
Government and local Ministerial support.

As described in recent briefings, the challenge is both immediate and long -term:

A Immediate: secure and transact land essential for current master plans and shovel -ready projects.

A Long-term: develop a 20- to 30-year strategic land plan that anticipates where the region will grow, and
ensures Council holds the sites needed for housing, industry and infrastructure before demand outpaces

supply.

The role is as much about execution as it is about strategy. The first two years will be defined by delivery -
driving land acquisitions, tenure conversions and disposals -while laying the foundation for a coherent,
region -wide Strategic Land Management Plan.
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Key Responsibilities

Strategic Land Planning and Management

The Strategic Land Coordinator will | ead the creati
Management Plan, establishing a clear, forward -looking framework for how land is identified, acquired and
managed to support regional growth.

Working closely with planning, infrastructure and economic development teams, the Coordinator will monitor
emerging land use trends, legislative changes and market dynamics to ensure Council remains well -positioned
to respond to population growth and development demand.

ADevel op and maintain Council-s Strategic Land Mana
A Monitor trends and planning changes to inform strategic land decisions.

A Coordinate land supply and enablement for major infrastructure, housing and industry projects.

A Lead precinct and place-based land planning to support long -term regional growth.

Acquisition, Disposal and Due Diligence

A major component of the role involves identifying, evaluating and managing land acquisition and disposal
opportunities that unlock community and economic value. The Coordinator will lead complex transactions,
often involving negotiation with multiple stakeholders, feasibility assessments and due diligence across legal,
environmental and valuation disciplines.

The position demands commercial judgment and an ability to translate opportunity into actionable investment.
Each transaction must balance strategic benefit with sound governance and compliance under the Local
Government Act, Land Act and Planning Act.

A Identify and progress strategic land acquisitions, disposals and redevelopment opportunities.

A Lead feasibility analysis and risk assessment for all major transactions.

A Oversee due diligence processes and coordinate input from valuers, surveyors and legal advisors.

A Prepare business cases and investment proposals that justify acquisition or divestment decisions.
AEnsure all l and dealings are compl i anttermgriorites.s par en

Project Leadership and Strategic Advice
The Coordinator will act as the organisation-s pr- n
based guidance to inform infrastructure delivery, housing strategy and economic activation.

This advisory role extends to briefing the CEO, Mayor and Councillors on significant property matters,
preparing clear recommendations for decision -making, and representing Council at intergovernmental and
industry forums to promote regional priorities.

Provide high-level advice on land strategy, feasibility and economic development alignment.
Lead integration of land strategy into major projects and precinct planning.

Support the CEO and elected members through clear, concise strategic reporting and analysis.
Represent Council in external forums, negotiations and regional planning discussions.

To To To To
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Stakeholder Engagement and Strategic Partnerships

Success in this role depends on building strong, trust -based relationships across government and
industry. The Coordinator will liaise with the Department of State Development, Department of
Resources and other State agencies, as well as local developers, valuers and real estate agents, to
facilitate effective land transactions and coordinated regional outcomes.

A Develop and maintain strong relationships with State agencies and private sector partners.
A Negotiate mutually beneficial outcomes that support Council and community objectives.

A Represent Council in high-level land and investment discussions and partnerships.

A Promote the strategic land portfolio to attract investment and development opportunities.

Governance, Data and Reporting

The Coordinator will lead internal processes for ensuring transparency, compliance and accountability
across the land portfolio, maintaining comprehensive data and analytics on land tenure, ownership
and development potential.

A Lead governance and approval processes for land transactions.

A Maintain accurate property data and a GIS -enabled strategic land register.

A Ensure alignment between financial, spatial and legal systems.

A Deliver timely reports and briefings to the Executive Leadership Team and Council.

A Drive continuous improvement in governance, asset performance and portfolio transparency.

Roles
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Priority Deliverables
First 12-24 Months

A Develop a comprehensive inventory of Council and State -controlled parcels,
identifying approximately 30 priority sites for acquisition or conversion, with
justification for the top 10 to action immediately.

A Establish acentralised , GISenabled property and tenure register.

A Progress the freehold conversion program in partnership with State agencies,
securing key sites across the Council area in alignment with local masterplans
and broader strategic goals.

A Advance land transactions supporting master plans at Cannonvale, Airlie Beach,
Bowen Foreshore and the future City Centre.

A Prepare investment -ready business cases and funding proposals for strategic
land projects.

A Strengthen coordination across Council departments to ensure land
considerations are integrated into all strategic projects.

Stakeholder Environment

The role requires sophisticated engagement across multiple layers of government,
industry and community.

A Internal stakeholders: Chief Executive Officer, Mayor, Executive Leadership
Team, Planning and Infrastructure and Finance teams.

A External stakeholders:
o Department of State Development, Infrastructure, Local Government and

Planning

o Department of Resources and other State entities (Health, Education, TAFE)
o Developers, industry bodies and chambers of commerce
0 Real estate professionals, valuers and legal advisors

The position demands negotiation, adwvoc
win outcomes. The intent 2 iwakingtagethenter s hi
ensure both State and Council landholdings support regional priorities.

\ P
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Leadership Profile

This position requires a strategic doer - a professional equally comfortable with long -range land planning
and hands-on project delivery.

The successful candidate will have:

A The ability to see 20+30 years ahead, identifying land needs before they become constraints.

A Strong execution capability - able to transact, negotiate and progress outcomes quickly and
pragmatically.

A Advanced stakeholder and negotiation skills to align competing interests and achieve practical solutions.

A A collaborative, optimistic approach, balancing technical expertise with initiative and resilience.

Council -s |l eadership team v al 8soliagoeenpenfegtignismopt i mi sm ar
3 Leading ) Strategic Land Coordinat
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Candidate Profile

Essential Qualifications and Experience

A Tertiary qualifications in property, land management, urban/regional
planning, law, economics or a related discipline.

A Significant experience in strategic land planning, acquisitions, disposals and
project feasibility.

A Strong understanding of land economics, tenure, valuation and development
processes.

A Proven experience engaging with senior stakeholders across government
and industry.

A Ability to prepare business cases, funding proposals and investment
submissions.

A Working knowledge of Local Government, Planning and Land Acts.

Desirable Attributes

A Experience within local or State government in strategic land or property
roles.

A Exposure to investment attraction, tourism development or housing growth
projects.

A Familiarity with GIS and spatial land management tools.

A Professional membership with API, PIA or EDA.

Note: You must be an Australian Citizen or hold the appropriate visa to work in Australia
to apply for this role. Leading Roles will undertake checks to confirm your right to work in
Australia at the offer stage.

Leadi : . .
’Rolesmg ‘ mm " Strategic Land Coordinator PAGE 9

4
Regienal Council ﬂ




Council Employee Benefits

Joining Whitsunday Regional Council will see you welcomed into a supportive and thriving environment
within an experienced and dedicated team. In return for your hard work and dedication, the successful
candidate will be rewarded with an attractive TRP negotiable based on your qualifications and experience.

Benefits of the role include:

A Level 748 under the Whitsunday Regional Council Certified Agreement
A TRP $150,000 per annum, commensurate with experience

A Additional Salary Sacrifice options available

A Locality Allowance

A 5 Weeks Annual Leave

A Employee Assistance Program

A Active social club

A Generous Study Assistance Program

The Opportunity

This role offers the rare chance to shape the physic
dynamic coastal regions. The Strategic Land Coordinator will leave a legacy through the precincts,
infrastructure and community assets that stem from the land they secure today.
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About Councll

The Whitsunday region is in the
heart of tropical north
Queensland, about 1,100 km
north of Brisbane and 700 km
south of Cairns and is home to
approximately 38,580 residents.

Links to Council Information

00000

The Whitsunday region i S o0DnNE
vibrant and fast -growing coastal communities,
encompassing a mix of coastal townships, rural areas
and island environments. It extends over 23,862 square
kilometres and includes the major townships of Airlie
Beach, Bowen, Proserpine, Cannonvale and Collinsville
with numerous rural and coastal communities and
residential areas scattered throughout the region.

The region is experiencing significant population
growth, driven by lifestyle migration, housing demand
and investment in tourism, industry and infrastructure.

Whitsunday Regional Council is a progressive
organisation with a strong community focus and a clear
commitment to sustainable regional growth. The
Council plays a pivotal role in balancing development
with environmental protection, enabling new
investment while safeguarding the unique character
that defines the Whitsundays.

Counci | -centrevoa tust@n®r service,

collaboration, accountability and innovation. Its

| eadership team is working t
i nvest ment readiness and to
land assets are positioned to deliver housing,

employment precincts and essential infrastructure for

future generations.

Council administers in excess of $1.4 billion in assets,
including four library branches, six aquatic facilities, four
customer service centres and various major
infrastructure and equipment. They maintain 1784 km

of roads and 120 parks and open spaces.

The Council is led by a Mayor and six divisional
Councillors.

3
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https://www.whitsundayrc.qld.gov.au/our-council/publications-and-media
https://www.whitsundayrc.qld.gov.au/our-council/about-council
https://twitter.com/whitsundayrc
https://www.linkedin.com/company/whitsunday-regional-council/?trk=company_logo
https://www.facebook.com/WhitsundayRegionalCouncil

Corporate Plan Summary

2 KAGadzyRFe wS3IA2Yy It [ 82030 @prdsents the fidghdri@rdkdgic Bueprift uydlingsah 1 p
council decisions, services and capital investment. It articulates a future where the region thrives on a resilient and
RADGSNES SO2y2Ye gKATS LINBASNIAY3A AGa tAGSIoAfAGE |yl

al dzy)\L]SR O2YYdzyAlGé 2Nl Ay3 UEHSUKSNﬂ/eatReSRMﬂBy SNB a
YAZAAR2Y a2 SyadiNBE GKS 2KAdadzyRIe wS3IA2Yy (GKNARGSa T2
Strategic Pillars: Key Projects and Initiatives:

The Plan is structured around five interconnected The Corporate Plan outlines hitgvel initiatives under
strategic themes: each theme, supported by measurable outcomes.

Highlights include:
1. Our Economy Advance economic development

through regional partnerships, tourism growth and A Implementing the Economic Development Strategy
investment attraction. 2030, with a focus on strategic investment and
emerging industries.

2. Our Communityg Deliver vibrant, inclusive A Advancing major plaebased planning initiatives,
communities with higkguality liveability and such as the Airlie Beach, Cannonvale, Bowen
services. Foreshore and Abbot Point master plans.

A Strengthening asset management through lifecycle

3. Our Environment; Protect, preserve and enhance planning, with an emphasis on roads, stormwater
GKS NB3IA2yQa yI GdzNI f Sy @A NBEng do@nfuinity faglies. F 2 a G SNJ Of A Y I {
resilience. A Enhancing organisational culture and staff capability,

while embedding customer experience

4. Our Councik Strengthen governance, improvements.
organisational capability, financial sustainability and A Promoting environmental protection through waste
community trust. management strategies and renewable energy

initiatives.

5. Our Infrastructureg Invest in sustainable
infrastructure that supports growth and lortgrm CKAA LXIFY dzyRSN1LIAYya [/ 2dzy O
service delivery. Budget, ensuring a transparent link between

O2YYdzyAl& |aLANIGAZ2YA | YR

Sources:
A Whitsunday Regional Council Corporate Plan
A Whitsunday Regional Council Operational Plan 222%

} Leading ‘ ) Strategic Land Coordinator PAGE 12

Roles il


https://www.whitsundayrc.qld.gov.au/downloads/file/1001/corporate-plan-2025-2030
https://www.whitsundayrc.qld.gov.au/downloads/file/1001/corporate-plan-2025-2030
https://www.whitsundayrc.qld.gov.au/downloads/file/1001/corporate-plan-2025-2030
https://www.whitsundayrc.qld.gov.au/downloads/file/1001/corporate-plan-2025-2030
https://www.whitsundayrc.qld.gov.au/downloads/file/1749/operational-plan-2025-26
https://www.whitsundayrc.qld.gov.au/downloads/file/1749/operational-plan-2025-26
https://www.whitsundayrc.qld.gov.au/downloads/file/1749/operational-plan-2025-26
https://www.whitsundayrc.qld.gov.au/downloads/file/1749/operational-plan-2025-26

Financial Performance & Long-Term Plan

Whitsunday Regional Council has implemented a significant financial transformation aimed at achieviagiong
sustainability while improving service delivery and operational efficiency.

Current Financial Position
As of the 20252026 financial year:

A Operating Revenue$134.8 million

A Operating Expense135.2 million

A Capital Expenditure$55.8 million

A Asset Base$1.3 billion

A Total Loans$91.9 million

A Net Result:Operating deficit of $428,000 (budgeted), with a focus on restoring surplus position by E22026

Key Financial Sustainability Metrics

 2dzy OAf Y2yAdG2NBE LISNF2NXIyOS 3FAyad vdsSSyathyR ¢NB
A Operating Surplus Ratiggn @072 oG F NBSGY x/mE20

A Net Financial Liabilities Ratim m:> 6 G F NBSGY »Xc 20

A Asset Sustainability Ratioy M2 0 G NASGY X gm?0

Although Council is currently under the target for Asset Sustainability Ratio, steps are being taken to rectify this
through asset planning reforms and prioritised capital delivery.

LongTerm Financial Plan Strategy
| 2 dzy O A-ter@d dinaricial ylah is structured to:

A Restore operating surpluses by 2@26.Ensure infrastructure investment aligns with population growth and asset
renewal needs.

A Minimise debt exposure while maintaining capital delivery through external funding and grants.

A Strengthen owrsource revenue through improved cost recovery, rating equity and service level rationalisation.

Council is also investing in business system upgrades to better support forecasting, reporting and éxadedce
decisionmaking across departments.

Sources:
A Whitsunday Regional Council Operational Plan 20056
A Budget Statement and Rating Strategy 2680 (included in Operational Plan)

Leadi : . .
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https://www.whitsundayrc.qld.gov.au/downloads/file/1749/operational-plan-2025-26
https://www.whitsundayrc.qld.gov.au/downloads/file/1749/operational-plan-2025-26
https://www.whitsundayrc.qld.gov.au/downloads/file/1749/operational-plan-2025-26
https://www.whitsundayrc.qld.gov.au/downloads/file/1749/operational-plan-2025-26

Summary of Economic Development Strategy

The Whitsunday Economic Development Strategy 2030 sets an ambitious course for regional economic growth,

diversification and investment attraction.

Strategic Vision:  To build a dynamic and thriving economy recognised nationally and globally for innovation,

competitiveness and liveability.

Strategic Pillars:
The strategy is built around three central pillars:

1. Strategic Investment, Attracting private sector
capital, securing grant funding, advocating for
major projects and supporting master plan
precincts.

2. Business & Employment GrowthDeveloping
education and training infrastructure, promoting
entrepreneurship and addressing housing and
workforce supply.

3. Prosperous PlacesImproving placebased
planning, tourism diversification, housing growth

strategies and promoting regional lifestyle appeal.

Sources:

A Whitsunday Regional Council Economic Development Strateqy 2030

Key Initiatives:

A Establishment of an Investment Prospectus and
Incentives Scheme targeting resources, tourism,
agriculture and future industries (bioeconomy,
aerospace, etc.).

A Delivering an Economic Driving Event Investment
Plan to leverage highmpact events, including sailing
events linked to the 2032 Olympic and Paralympic
Games.

A Supporting the creation of a Whitsunday University
Hub and Centre for Excellence in future industries.

A Implementing a Local Housing Action Plan to secure
housing for essential workers and attract population
growth.

A Developing a Wholef-Region Advocacy Platform to
support major infrastructure projects, public
services and private sector priorities.

The action plan includes 18 specific deliverables over a
five-year period, aligned to secteapecific and place
based outcomes across tourism, mining, agriculture and
future-focused industries.

Leading %’%L
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https://www.whitsundayrc.qld.gov.au/downloads/file/123/economic-development-strategy-2030
https://www.whitsundayrc.qld.gov.au/downloads/file/123/economic-development-strategy-2030
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Organisational Culture and Community
Satisfaction Survey Results

Organisational Culture
Council is committed to creating a valdaessed culture focused on safety, integrity, respect and innovation. The
Operational Plan 20226 includes strategic actions to:

A Build a diverse and inclusive workforce.

A Enhance leadership capability and staff development.

A Implement structured performance management systems aligned to strategic outcomes.
A Foster a customefocused ethos through service delivery reviews and improved systems.

Community Satisfaction
¢CKS Y2ald NBOSyl /2YYdzyAdGe {FdAaFrOGA2Yy {dzNBSe& o/ {{0
understand customer service perceptions and guide strategic improvement areas. Key Results:

A Overall Satisfaction: 3.53 out of 5 (from the 2021 survey).

A Highest Performing Services: Libraries (4.18), parks and open space (3.85), waste services (3.70).Top Improven
Priorities (2021 & 2022):

A Road maintenance

A Tourism and economic development

A Town centre revitalisation

A Local job creation and business support

Areas for Improvement

Council has recognised the need to:

A Improve transparency and communication with residents.

A Increase responsiveness to service requests and complaints.
A Enhance maintenance of local infrastructure.

A Continue upgrading digital platforms for customer interaction.

In response, the Operational Plan includes actions to modernise customer interfaces, review service levels and emt
continuous feedback loops from community engagement.

Sources:
A Whitsunday Regional Council Operational Plan 20255
A Customer Satisfaction Survey 2022

Leadi : . .
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https://www.whitsundayrc.qld.gov.au/downloads/file/1749/operational-plan-2025-26
https://www.whitsundayrc.qld.gov.au/downloads/file/1749/operational-plan-2025-26
https://www.whitsundayrc.qld.gov.au/downloads/file/1749/operational-plan-2025-26
https://www.whitsundayrc.qld.gov.au/downloads/file/1749/operational-plan-2025-26
https://ehq-production-australia.s3.ap-southeast-2.amazonaws.com/c159460b4445a5525120da33815caf0a1e16e48f/original/1688603806/264fcee53c9167eec98e756e7e291a44_WRC_CSS_Report_2022.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Credential=AKIA4KKNQAKIFWFOUYFI%2F20250807%2Fap-southeast-2%2Fs3%2Faws4_request&X-Amz-Date=20250807T052312Z&X-Amz-Expires=300&X-Amz-SignedHeaders=host&X-Amz-Signature=6cfac464b1b2e96a2897604addcd44d73acbfe3c853ebdfd0795c273f91f1562
https://ehq-production-australia.s3.ap-southeast-2.amazonaws.com/c159460b4445a5525120da33815caf0a1e16e48f/original/1688603806/264fcee53c9167eec98e756e7e291a44_WRC_CSS_Report_2022.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Credential=AKIA4KKNQAKIFWFOUYFI%2F20250807%2Fap-southeast-2%2Fs3%2Faws4_request&X-Amz-Date=20250807T052312Z&X-Amz-Expires=300&X-Amz-SignedHeaders=host&X-Amz-Signature=6cfac464b1b2e96a2897604addcd44d73acbfe3c853ebdfd0795c273f91f1562




Living In the Region

Housing

The cost of housing in the Whitsunday Region is affordable with the median house
price of approx. $475,000. Median rental price range averages $325 - $460.

% Educational Facilities

There are several schooling options in the Whitsunday region including several
state primary and high schools, and numerous private schools offering education up
to year 12. Tertiary education is also covered with a Queensland TAFE Campus
located in Cannonvale and the CQ University and James Cook University both
located in Mackay, which is approximately 2 hours drive.

0 Healthcare
There are excellent medical centres throughout the region and local hospitals;
Proserpine Hospital and the Whitsunday Community Health Clinic that service the
local community.

Leading = . .
} Roles ‘ &F‘,%M Strategic Land Coordinator



Living in the Region

m Shopping & Dining
The Whitsunday region is famous for fresh seafood, and the local dining options are
varied from a -la-carte to pub -style meals available to cater to all palates. Shopping
for everyday essentials is readily available throughout the region, with boutique
and specialty stores located in the hub of Airlie Beach.

Q4 Sports & Recreation

2 There are plenty of parks and open spaces with six aquatic facilities spread

throughout the region, and if you prefer a team sport there are local sporting clubs
available including touch footy, sailing, tennis, golf, and a local motorbike racing
club.

Getting Around

The Whitsunday region is located about 1,100 kilometres north of Brisbane CBD
and 600 kilometres south of the Cairns CBD. The area is served by major highways,
the Brisbane -Cairns Railway line and the Proserpine, Hamilton Island, and
Whitsunday airports.

} Iﬁ%?gsmg ‘ vﬁ% Strategic Land Coordinator
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https://youtu.be/aSVXlC4-dRI
https://youtu.be/aSVXlC4-dRI

Recruitment Process and Timeframes

@ How To Apply?

Please submit your application via the Leading Roles website. Please upload:

A A current CV detailing relevant experience and achievements.
A A covering letter outlining your interest in the role and how your background aligns with the
Candidate Profile (Page 8).

Evaluation Process
Leading Roles and Whitsunday Regional Council will determine a shortlist of suitable applicants
based on desktop review of applications and initial interviews with a select group of applicants.

Applicants that have been shortlisted will be advised and asked to attend an interview with the
interview panel. Whitsunday Regional Council may elect to undertake further interviews as
required.

Preferred / shortlisted applicants may be required to undertake psychometric assessments to

assist in understanding the working preferences and attributes and potential fit to the role. You

will also be required to undergo a c¢criminal hi s
financial probity checks.

@ Indicative Timeframes

Applications Open e Week Commencing Monday 27 October 2025

° Applications Close
@ Initial Assessment

@ Council Interviews

*Note these timeframes are indicative only and may change subject to the outcomes of the recruitment
process, council staff and candidate availability.

5:00 pm Monday 17 November 2025

Week Commencing 17 November 2025

Week Commencing 24 November 2025 (TBC)

Privacy Information

Leading Roles is collecting your personal information in accordance with the Information Privacy Act for the
purpose of assessing your skills and experience against the position requirements. The information you provide in
your application will only be used by employees of Leading Roles. Your information will be provided to authorised
Council Officers, including Human Resources and the relevant selection panel members. It will not be given to any
other person or agency unless you have given us permission, or we are required by law.

} Leading ‘ Strategic Land Coordinator PAGE 20
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hat Happensext?

At Leading Roles, we prioritise candidate care and engagement throughout the recruitment journey. The
process typically takes 6 to 8 weeks, from submission of your application, and we strive to keep you
informed with regular updates.

While feedback may not be immediate, we assure you that we will contact you with updates and relevant
information as soon as possible. The schedule below indicates when you will hear from us. Thank you for
your understanding as we carefully manage a high volume of applicants and coordinate with client
schedules.

Week 1-3
Application Stage

Week 4
Initial Interviews

Week 5 & 6
Client Interviews

Week 5 & 6
Verification

Week 6
Offer & Negotiation

A Application Acknowledgment: ~ Prompt acknowledgement of your application.

A Applicant Review: We work closely with our clients to determine longlisted
applicants that match the requirements for the role.

AVideo Conference Interviews: Initial interviews with longlisted applicants.

A Feedback: Shortlisted applicants agreed with client. Feedback provided to
applicants.

A Preparation: Shortlisted candidates receive a briefing prior to client interview.

APanel Interviews: Consultants facilitate client interviews, at the discretion of
the client, online or in -person.

A Feedback: Post-interview feedback provided to candidates.

A Checks: Simple online verification, including:
1 Reference Checks
Criminal History and Right to Work Checks

I
1 Psychometric Assessments (if requested by client)

A Negotiation: Consultant to support salary negotiations.
A Engagement: Direct candidate engagement with the Council for contract
questions and onboarding.

Week 6 to 8 A Future Opportunities: | f unsuccessful, with your
Project Finalisation our Talent Pool for future opportunities.
Post Placement A Check-in: Regular check-ins throughout the first year.

} Iﬁg?g;ng ‘ Wh?xsuwd Strategic Land Coordinator PAGE 21
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MARK OGSTON

Chief Executive

CONTACT

® 0407 674 412
© mark.ogston@leadingroles.com.au
leadingroles.com.au

Mark founded Leading Roles in 2012 to
provide specialist assistance in
recruitment and human resource related
projects for councils, and he is a
passionate advocate for the development
and performance of the local government
sector.

Mark leads all our client engagement, the
Leading Roles recruitment team and

undertakes executive level recruitment
projects for the company.

Client Rating

Candidate Rating

>
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